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1
This agn::ement is made pursuant to Article XIV of the Civil Service Law of the State of
New York and entered into as of the first day of June, 19~9 between the Village of
Pal1nyra, New York, hereinafter referred to as the Employer, and the Civi I Service,
.
En1ployees Association, Inc., Local 1000, AFSCME, AFL-CIO, Wayne County Local
859, Palrn'yra Village Unit 9109, hereinafter referred to as the Union.
ARTICLE I
RECOGNITION
The Elnployer hereby recognizes the Union as the sole and exclusive bargaining agent for
all elnployees of the Employer excluding but not limited to employees who are police~
management, confidential or seasonal. Seasonal ~mployees shall be defined as those
el11ployet~swho work less than five (5) Inonths per year.
ARTICLE II
AGREEMENT
Section 1
The Employer and the Union acknowledge' that during the negotiations which resulted in
this agreement, each had the right and opportunity to make proposals with respect to any
subject or matter not removed by law from the area of collective negotiations.
Section 2
This dOClLllnentconstitutes the entire agreem~nt between the parties and no verbal
statement or other agreement in whatever fonn, except an amendment to this agreement
in written fonn and annexed hereto and specifically designated as an alnendlnent to this
agreement, shall supersede or vary any of the provisions herein contained.
SectIon 3
Any prior commitment or agreement between the Village and the Union or any individual
employee covered by this agreement is hereby superseded.
ARTICLE III
SAVINGS CLAUSE
Section J[
If any a11icle or part thereof of this agreement or any addition thereto~ should be decided
as in violation of any Federal, State or Local Law; or if adherence to or enforcement of
any articl,e or part thereof should be restrained by a cou11 of law, the remaining articles of
'this agreement or any addition thereto, shall not be affected.
2
Section 2
Ifa detenni nation or decision is made as per Section 1 of this article, the origi11alpa11ies
to this agreement shall reconvene in1mediately for purposes of negotiating a replacement
for such article or part thereof.
Section 3
It is agreed by and between the parties that any provision of this agreement requiring
legislation to pennit its implementation by law or by providing the additional funds
therefore, shall not become effective until an appropriate legislative body has given
approval.
ARTICLE IV
BAN ON STRIKES
It is recognized that the need for continued and uninterrupted operation of the Village's
departments and agencies is of paramount importance to the citizens of the community
and that there should be no interference with such operation.
The Union affirms not to assert the right to strike against the Employer, to assist or
participate 'in any such strike.
ARTICLE V
NON-DISCRIMINATION
The Employer and the Union realize they.have a responsibility to promote and provide
equal opportunities for employment, and as such it shall be the positive and continuing
policy of the Employer and the Union to assure an equal opportunity in en1ployment
regardless of race, color, religion, sex or national origin.
ARTICLE VI
ACCESS
A duly authorized representative of the Union, designated in writing, shall be adrnitted to'
the premises for the purpose of assisting in the adjustn1ent'of grievances and for
investigation of con1plaints that the contract is being breached. Such visits shall not
unreasonably interfere with, hamper or obstruct normal operations.
ARTICLE VII
MANAGEMENT RIGHTS
It is recognized that the n1anagement of the departn1ent, the control of its prope11ies and
the maintenance of order and efficiency is solely a responsibility of the Village.
Accordingly, the Village retains the rights; including bot not lin1ited: .
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A) To select and direct the working forces, including the right to hire, suspend or
. discharge for just cause, assign, promote or transfer, to determine the amount of'
overtime to be worked, to relieve employees from duty because of lack of work ot
t()r other legitin1ate reas.ons; .
B) Decide the number and locale of its facilities, stations, etc.;
C) Detenl1ine the work to be performed, maintenance and repair, amount of
supervision necessary, n1achinery and tool equipment, methods, schedules of
work; together with
D) The selection~ procuren1ent, designing, engineering and the control of equipment
and materials:
E) Purchase services of others, contract or otherwise; and
F) To make reasonable and binding rules; except as modified or abridged by this
agreement.
\-
ARTICLE VIII
DUES CHECK-OFF AND UNION SECURITY
Section I
The Employer shall make deductions of regular n1ernbership dues and Union sponsored
insurance's from the wages of CSEA members. In addition, the Village agrees to make
deductions from the wages or salary of employ~es of said bargaining unit who are not"
members of CSEA, the amount equivalent to the dues levied by CSEA and the fiscal or .
disbursing officer shall make such deductions and transmit the sum so deducted to CSEA.
The fiscal officer making such deductions will transmit these amounts to CSEA, 143
Washington Avenue, Albany, New York 12210. This deduction will be accompanied by
a Iisting indicating the name and address of those employees who are not members of
CSEA.
Section 2
The Union shall indemnify and save the Village harmless against any and all claims,
den1ands, suits or other forms of liability that may arise by reason by action taken or not
taken by the Union for the purpose of complying with any of the provisions of this
article.
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Section 3
The Employer shall fU111ishthe Union President quarterly, with a complete list of nallles~
home addresses, work location and position titles of all elllployees in the bargaining unit
covered by this agreement.
Section 4
The Employer agrees that there shall be no discrimination, interference, restraint or
coercion by the Employer, or any of its agents against any employee because of his qr her
membership in the Union, or because of any lawful activity on behalf of the Union.
ARTICLE IX
SENIORITY
Section 1
Seniority is defined to mean the accumulated length of continuous service with the
Village, computed from the last date of hire. An employee's length of service shall not
be reduced by time lost due to authorized leave of absence for bonafide illness or injury
certified by a physician not in excess of one (1) year. Employees will continue to
accumulate seniority in the event of transfer or promotion within the bargaining unit.
Seniority shall be lost and employment terminated if any of the following occur:
A) Discharge;
B) Resignation;
C) Failure to retun1 immediately upon expiration of authorized leave;
D) Absence for three (3) consecutive working days ,without leave or notice;
E) Engaging in any other employment during a period of leave;
F) Absence for illness or injury for more than one (1) continuous year; or
G) Layoff for longer than twelve (12) consecutive months.
Section 2 '
All employees in the competitive class shall, for the purpose of layoff and recall, be
govenled by the provisions of Section 80 of the Civil Service Law.
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Section 3
If two (2) or 1110reell1ployees are hired or appointed on the same date, their relativ~
'
seniority shall be cast by lot.
Section 4
Seniority shall be the detenl1ining factor in vacation, shift preference, personal day.s,
holidays and days ofT.
Section 5
The Enlployer shall provide, within sixty (60) days frotn the execution of this agreenlent,
a seniority roster which, shall be posted on all bulletin boards for thirty (30) days.
All enlployees shall have this thirty (30) day period within which to appeal their proposed
seniority date of hire. Any date not appealed at the end of this thirty (30) day period shall
auto111atlicallybecome the employee's seniority date of hire.
ARTICLE X
PROBATIONARY EMPLOYEES
Section 1
A probationary period shall not be deemed to have commenced until such employee shall
have met all the New York State Civil Service requirements to be qualified by the Civil
Service Department for a probationary appointment to the subject position.,
New etnployees in the non-competitive classification shall serve a t'Nenty (20) week
probationary period.
Water/Sewer trainees shall be appointed provisionally. Upon successful completio,n of
all requi.red schooling, competitive class employees shall serve a probationary period of
twenty (20) weeks.
Section 2
Upon completion of the probationary period, employees shall enjoy seniority status from
the date of first hire and provisional service shall count as time accrued for seniority and
leave benefits. The employee shalt' have no seniority rights during the pre-probationary
or probationary periods and during such times his or her employment may be terminated
at any tiimeat the sole discretion of the Employer. Discharges during pre-probationary or
probationary periods shall not be subject to the grievances and arbitration procedure.
6
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ARTICLE XI
LAYOFF
Section 1
[n selecting non-cOll1petitiveelnployees to be laid off from work, seniority shall be the
deciding factor with the least senior employee being laid off first, pro.videdthat the senior
employee can adequately perfonn the necessary job duties. Recalfs shall be the inverse
order of layoff.
Section 2
In selecting competitive class employees to be laid off from work, seniority shall be the
deciding factor with the least senior person in that job title being laid off first. Recalls
shall be in the inverse order of layoff.
ARTICLE XII
DISCIPLINE AND DISCHARGE
Section 1
It is agreed that nothing herein shall in any way prohibit the Village from discharging or
otherwise disciplining any Village employee, regardless of seniority, for reasonable
cause. Grounds for sun1mary discharge shall include, but not be limited to substance
abuse, drinking or carrying intoxicating beverages on the job, fighting on the job,
dishonesty, careless use or abuse of Village property, insubordination, use or possession
of illegal drugs, negligence in the perfonnance of duties or theft and use of Village
property for personal gain.
.
Section 2
Unjustified failure of an employee ~oreturn to work promptly upon the expiration of any
authorized leave Inay subject the employee to disciplinary action in accordance with
departmental regulations.
Section 3
In the event that a discharged employee feels that he/she has been unjustly dealt with,
said eniployee or the Union, with pennission of the employee, shall have the right to file
a complaint, which must be in writing, with the Eniployer within eight (8) working days
from the time of discharge. Said complaint will be treated as a grievance, subject to the
grievance and arbitration proceedings herein provided. If no con1plaint is filed within the
time period specified, then said discharge shall be deemed to be absolute.
7
-
. .
The Village 111ayestablish and enforc-ebinding rules in connection with its operation and
the maint.enance of discipline, provided such rules are not inconsistent with the'
provisions of the agreel11ent.
ARTICLE XIII
GRIEVANCE PROCEDURE
Section n
For purposes of this agreement, a grievance shall be defined as a dispu te or controversy
arising out of the applicati.on or interpretation of this agreement and the Village, or frol11a
dispute between the Village and the Association, or as a dispute over disciplinary action.
Section 2
Every effo11shall be Inade to settle a grievance immediately and in the following manner:
STEP 1:,Grievances shall be presented, in writing, by the aggrieved employee to his
iml11ediatesupervisor within ten (10) working days from the date the employee had
knowledge of the cause or occurrence giving rise to the grievance. The employee, with
or without his steward,. at the employee's choice, and his immediate supervisor shall meet
to discuss the grievance within five.(5) working days of its filing. If the discussion of the-
grievance with the ilnmediate supervisor does not result in resolution of the grievance,
then:
STEP 2:. The aggrieved employee shall sublnit his signed, written grievance to the
Village Clerk within ten (l 0) working days of the date of discussion of the grievance with
the imnlediate supervisor. Within ten (10) working days of receipt of the written
grievance the Village Board shall convene a meeting at which the aggrieved employee,
and/or hi.s Union representative, shall present the grievance to the Board. If the grievance
is not resolved as a result of this Ineeting, then not later than five' (5) working days
following the meeting the Board will deliver its decision on the grievance, in writing, to
the aggrieved en1ployee.
Section .3- Arbitration
A.) If the grievance is not resolved after Step 2, it may be subn1itted to arbitration. A
m.atter may be referred to arbitration only by the Employer or Union.
B) A grievance must be submitted to arbitration by requesting, within fifteen (15)
working days from the answer at Step 2, from the New York State Public
Employment Relations Board, a list of seven (7) arbitrators from which the parties
may select an arbitrator.
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C) The arbitrator shall be limited to the issues presented and shall have no power to
add to, subtract from, or modify any of the terms of this agreen1ent or to establish
or change any wage rate created by this collective bargaining agreen1ent.
D) The decision of the arbitrator shall be final and binding upon the parties. The fees
and administrative charges for the arbitrator shall be borne equally by both
parties.
E) No arbitrator shall decide two or more grievances involving different articles of
this agreement on the same hearing or series of hearings except by mutual
agreement between the parties.
Section 4
. Unless extended by mutual agreement in writing, the failure to observe the time limits
herein by the Union and/or aggrieved employee shall constitute abandonn1ent of the
grievance and settlement on the basis of the last answer by the employer.
Section 5
Failure to give an answer within the specified time limits shall be deemed a denial of the
grievance as of the last day on which the answer could have been given. .
Section 6
Each written grievance shall set forth the specific article of this agreement, which is
alleged to have been violated.
ARTICLE XIV
VACATIONS
Section I
During the tem1 of this agreen1ent, all employees covered by this agreement shall be
entitled to vacation leave with pay according to the following schedule:
.COMPLETION OF SERVICE VACATION TIME
. Less than one (1) year
One ( 1) year
Fi ve (5) years
Twelve (12) years
Twenty (20) years
Twenty-five (25) years
None
Two (2) weeks
Three (3) weeks
Four (4) weeks
Five (5) weeks
Six (6) weeks
9
.'
Section 2
Employee's earned vacation shall be credited yearly on the el11ployee's anniversary date
(date of hire as per official employee roster). Vacations shall be scheduled by the
respective departl11enthead, giving preference to en1ployees' choice according to
seniority, as provided in Article 9, Section 4.
Section :3
All requests for five (5) consecutive days vacation shall be. submitted in writing on
"Leave of Absence Application" (Village of Palmyra form).
For request of vacation of five (5) days or more:
April ISI to October 31 SI
November 151to March 3151
30 days advance' notice
10 working days advance notice
Section 4
Vacation tin1e must be used in the year that it is earned. If an employee is not able to
take his vacation during the year which it is earned because of denial during the last sixty ,\
(60) da'ys of his or her accrual year, then the employee will be allowed to caITYover such
days that he or she was prevented from taking. The en1ployee shall receive from the
departln~nt head a written notice that the employee is requested to work instead of taking
such vacation tilne and the reason why the employee is not'able to take the time during
that portion of the year. Vacation days earned over must be used within six (6) l110nths
from the start of the accrual year. Vacation time may be used in one (l) day segments.
Section 5
Any employee of the Village, covered by this agreelnent, who is entitled to vacation
leave at the time of retirement, shall receive pay for earned vacation which has not been
taken, In the event that an employee is entitled to vacation leave on the date of the
employee's death, the employee's spouse or estate shall receive the eal11ed vacation.
ARTICLE XV
HOLIDAYS cf)
Section 1
The following holidays will be observed by. all Village of Palmyra en1ployees:
I)
2)
3)
4)
Labor Day
Thanksgiving Day
Day aft~r Thanksgiving
Christmas Eve (1/2 day)
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5)
6)
7)
,8)
9)
10)
Section 2
Christmas Day
New Year's Eve (1/2 day)
New Year's Day
Good Friday
Memorial Day
Independence Day
Unless otherwise agreed in advance with the bargaining unit, if any of the above holidays
falls on Saturday, it shall be observed on the preceding Friday; if any of the above
holidays falls on a Sunday, it shall be observed on the following Monday.
Section 3 -' Holidav Pay
4A~
/~J~
~
A regular full-time employee, although not required to work, shall nevertheless receive
straight time wages based upon his or her regular rate of pay subject to the further
provisions of this article, for each of the above holidays: provided that the employee shall
not be eligible for holiday pay if the employee is on unauthorized leave of absence
.
mmediatelyprior to or subsequent to a holiday.
.
Section 4 - Scheduled Work Time
Employees scheduled to work on any of the holidays designated in Section 1 and 2, shall
be entitled to choose, on a quarterly basis (January 1, April 1, July 1 and October 1), one
of the following options:
1) To be paid for hours worked at straight time rates and, in addition, to receive
holiday pay (8 hours straight time); or
2) To be paid for hours worked at straight time rates and, in addit'ion, to receive a
substitute day off at a later date in the same fiscal year.
Section 5 - Call-In Work
En1ployees who,are called in to work on any of the above holidays shall receive their full
holiday pay. In addition they shall be paid, at the rate of one and one-half (1 12)times
hourly rate for the hours actually worked. Additionally, time off shall not be granted.
Section 6
Employees shall receive yearly three (3) floating holidays to be taken at employees'
discretion with the prior approval of supervisor or departlTIent head.
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ARTICLE XVI
PERSON'AL LEAVE
After one (I) year of service computed on anniversary date from the last date of hire, full-
time employees nlay be granted three (3) personal leave days during each subsequent
year of this agreenlent. ' Approval of the department head must be obtainedtwenty~four
(24) hours in advance for personal leave. All requests will be submitted in writing on
"Leave of Absence Application" (Village of Palmyra form). Copies of approved forms
are to be given to the Clerk and Treasurer. These days shall not be accumulated.
ARTICLE XVII
FUNERAL LEAVE
A regular full-time employee who is excused from work because of death in his
inlmediate family, as defined below, shall be paid his regular rate of pay for the
scheduled working hours missed during the first seventy-two (72) hours following the
death, but all funerallea:ve benefits will terminate at the end of the day of the funeraL
Not more than eight (8) hours per day or twenty-four (24) hours for any period will be
paid under the provisions of this article. Time off with pay as provided in this article is
intended to be used for the purpose of handling necessary arrangements and attendance at
the funeralof the deceased memberof the immediate family. Immediatefamily is
'
defined to mean: parent, child. spouse, brother, sister, spouse's parent, grandparent or
spouse's grandparent.
En1ployees will be granted one day off with pay to attend the funeral of an Aunt, Uncle,
Brother or sister-in-law.
.
ARTICLE XVIII-
UNION BUSINESS LEAVE
Section 1
Meetings between representatives of the Village and of the Union for ,the negotiation of
tenllS of the agreel11entor the handling of grievances as prescribed herein should be
scheduled, wherever practicable, during non-working time, of all affected employees.
Section 2
Leaves of absence with pay to attend and serve as delegates to conventions of the Union
l11aybe granted in writing to not more than two (2) unit employees during a calendar
year. with the extent of leave limited to six (6) days, contingent upon available
ll1anpower. Application for leave shall be made in writing, not less than two (2) weeks in
advance. Additional leave for Union business shall be considered a leave of absence
without pay. '
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ARTICLE XIX
SICK LEA VE
Section 1
After one (I) year of service computed on anniversary date from the last date of hire, filll-
tilne, eligible employees as herein below defined shall be entitled to twelve (12) days of
sick leave pay annually. Elnployees may accUlnulate up to one hundred sixty five (165)
days of sick leave or employees may tun1 in all of the sick leave days not used at the end
of the year in which they were given up to twelve (12) days maximum receiving one-half
(1/2) day's pay for each sick day turned in. This will be done only at the anniversary
date, as specified above, when the next year's sick days are given and only for employees
who will continue to have accrued, a minimum of twenty-four (24) days. Sick days
already accumulated will not be included or affected. Such sick leave benefits shall be
paid with respect to workdays absent on the followingbasis:
.
A) In the event of accident or illness, such sick leave benefits shall commence on the
first (15t)workday absent.
.
B) Sick leave benefits shall be integrated with Worker's Compensation Benefits.
Under no circumstances will any combination of sick leave benefits with Welfare
or Worker's C9mpensation benefits exceed an employee's regular, straight time
daily or weekly rate of pay. Sick leave deductions shall be prorated accordingly.
C) Sick leave shall be payable only with respect to work day on which the employee
would otherwise have worked. and shall in no event apply to an employee's
scheduled day off, holiday, vacation, leave of absence, or to any day for which an
employee has received full pay from the Employer.
D) Sick leave shall be defined as leave for personal physical illness or injury to an
employee.
Section 2
An employee absent on sick leave shall notify his or her supervisor of such absence
regarding reason and duration on the first day of such absence and within one (1) hour
. after the beginningof his or her workday. Notwithstandingan employee's responsibility
to provide notice of such absence, no elnployee shall be denied use of sick leave credits
solely on the basis of not having spoken directly to his or her supervisor. If no expected
date of return is provided, the employee must call each day of such absence. Where the
work is such that a substitute may be required, the elnployer may require earlier
notification, but not more than one (1) hour prior to the beginning of the employee's
workday.
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ARTICLE XX
VERIFICATION OF SICK LEAVE
Section :1
An employee who shall be absent on sick leave for three (3) or more consecutive working
days may be required to submit acceptable medical evidence substantiating the illnes~.
Abuse of sick leave shall be cause for disciplinary action.
Section 2
The en1ployer may require an employee who has been absent because of personal illness,
as a condition of his or her return to duty to be examined, at the expense of the e111ployer,
by a physician designated by the employer. Such exan1ination shall establish whether the
employe.e is capable of performing his or her normal duties and that his or her return will
not jeopardize the health of other employees.
ARtICLE XXI
LEA VE OF ABSENCE
Any permanent employee desiring leave of absence without pay from his or her
employment shall request such leave in writing, stating the reason for the leave, and lTIUst
receive penTlission, in writing, from the Village Board. The maxin1un1leave of absence
shall b.e for one (1) year and may be extended for a like period by the Village Board.
During t.heperiod.of absence, the employee shall not engage in gainful el11ploynlent. An
employee who fails to comply with this provision shall be deemed to have quit his or her
employrnent. Seniority shall be retained, but shall not accrue during such leave. Time on
leave shall not be counted in computing service for vacation purposes. The Village shall
have the right to require an employee returning from leave of absence for illness or injury
to undergo a physical examination by a Village designatedphysician before he is
.
retunled. to the job.
ARTICLE XXII
ACCIDENT AND HEALTH BENEFITS
Section I
The Employer shall pay ninety percent (90%) of the premium of the Blue Cross/Blue
Shield plans currently in effect, in addition to contributing the same percent for the $5.00
co-pay prescription rider. The employees who desire coverage under this plan will be
obligated to pay the remaining ten percent (10%) of the cost of the aforementioned
covera2e.
~
Effective December I, 1991, The employer shall pay ninety percent (90%) of the
premiurl1 of the Blue Cross/Blue Shield/Blue Million Plan with newbonl rider and $5.00
co-pay prescription rider, or, altenlatively. of the Blue Choice Plan. for all employees
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who elect such coverage and who are covered by this agreement on June 1, 1991. For
employeeswho are hired subsequent to June 1, 1991,the employershall pay eighty
percent (800/0)of the premium for such plan. The employees who elect coverage under
this plan shall pay the difference between the full premium of the plan chosen and the
contribution by the elllployer.
Section 2
The elllployer shall pay ninety percent (900/0)of the premium of the Blue Cross/Blue
Shield Smile Saver Dental Plan, Option 1 for employees electing such coverage who are
covered by this agreement on June 1, 199L The employer shall pay eighty percent (800/0)
of such premium for en1ployees electing such coverage who are hired subsequent to June
I, 1991. The employees who elect coverage under this plan will be obligated to pay the
remaining ten percent (100/0)or twenty percent (200/0)of the cost of the aforementioned
coverage.
Section 3
The employer will provide New York State Disability Insurance.
.
-
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Section 4 - Health Insurance Buvout Proeram
Employee's who wish to opt-out of the health insurance offered by the Village, will
receive $20.00 per week for single policy or $50.00 per week for the family policy. This
wi 11be paid as a lump SUlll in the last quarter of the fiscal year. Employees cannot re-
enroll in the health insurance offered by the Village for one (1) year, unless they
experience a loss of insurance from another source.
To enroll in the health insurance buyout program, the employee must present the Village
Clerk with proof of another source of health insurance.
.
Once an employee' enrolls in the health insurance buyout program and wishes to enroll
back in the Village health insurance~ the Employer shall pay eighty percent (800/0) of the
premium for such plan (as per Article 22).
Pal1icipation in the health insurance buyout program is voluntary.
Section 5 - Health Insurance IncentivefBenefit
The employee will receive seventy percent (70%) of the Village's portion of the premiulll
savings that would result from an employee choosing a different Blue Cross and Blue
Shield package using Blue Choice Extended as the base package. This benefit would be
paid each year and would not have any in1pact on the red'l;lced premiun1 costs that the
eli1ployee would enjoy. The incentive would be .paid in the last quarter of the Village's
fiscal year and/or a lump sum.
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Pa11icipation in the health insurance incentivelbenefit is voluntary.
Section 6 - Retirement Health Insurance
The employer agrees to pay for retired employee health insurance premium costs
according to the following schedule:
Fifteen years or' more of service at the time of retirement, 50% of prel11iu111paid by the
el11ployer.
Section 7 - Flexible Benefit Plan
The elTlployeragrees to provide a flexible benefit plan for en1ployees covered by this
agreeme:nt. The employer and the Union will consult on the selection of a plan
adl11inistratorfor the "flex plan" and any details of such that are mandatory subjects of
negotiation.
Section 8 - Deferred Compensation
The Village and CSEA will form a joint labor/management committee to seek a defeITed
compensation plan for Village employees. The committee will consist of one n1ember
chosen by the Village and one men1ber chosen by the CSEA Unit President. The
C0111111itteewill present the.Village Board and CSEA with a recommendation.
ARTICLE XXIII
OVERTIME
Section I
The Vi Ilage's need for and right to require reasonable amounts of overtime are
recogni.zed. Except in an emergency situation, at least four (4) working hours' notice of
overtime shall be given. When practicable, overtil11ewill be requested on a voluntary
basis. All overtime shall be as equally distributed as practicable among all employees
within the bargaining unit. If an employee fails to report when he or she has agreed to
work overtime, or refuses an assignnlent without satisfactory reason, he or she shall be
passed over for the next overtinle assignment.
Section 2
Overtime shall be defined as any work done by an employee after f011y (40) hours in any
workweek.
Section 3
--
A II overti me shall be paid at the rate of one and one-half (1 Y2)tinles the en1ployee's
regular hourly rate.
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Section 4
Holidays, vacation days and sick leave days shall be counted as days worked. ' Personal
leave days are excluded in con1putation of overtime.
ARTICLE XXIV
WORKDAY~ WORKWEEK AND PAY
Section 1
The basic workday shall be an eight (8) hour shift. The basic workweek shall be not
1110rethan a forty (40) hour week.
Sectfon 2
The payday shall be per Schedule I attached.
Section 3
A shift differential of fifty~five cents ($.55) per hour shall be paid to all those en1ployees
who work a majority of their scheduled hours between 4:00 PM and 8:00 AM.
Section 4
Each employee will have access to payroll records,pertainingto his or her pay only, so '
that the en1ployee may detennine the elements composing the gross pay and net pay each
payroll.
Section 5
Pay stubs shall show the nUlllber of regular hours worked, overtime hours worked and the
hourly rate of each worker. Additionally~ they shall indicate sick leave and vacation days
due.
Section 6
An employee who is called in to work other than when scheduled to work shall be paid
for at least two (2) hours.
ARTICLE XXV
POSTING AND JOB BIDDING
Section 1
If the employer detennines to fill a pem1anent vacancy in a non-competitive job title (not
caused by vacations, illness, leave or sin1ilar reason), a written notice of the opening
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. .
indicating thejob duties and rate shall be posted on the bulletiil board(s) for a period not
to exceed ten (10) working days. Any employee may signify to the en1ployer, in writing.
during that period an interest in being considered'for the opening. The employer shall ;
Inake his selection on the basis of bidding, given preference to the senior bidder where
practical, considering the overall effect on operations. If no employee has bid, or the
elnployer detennines that no bidder has the appropriate qualifications, the vacancy may
be filled by outside hiring.
Section 2
The first thirty (30) days on the new job shall be considered probationary. If the
employer determines that the job is not being performed satisfactorily, the employee shall
be returned to his or her former job and the position shall be re-posted.
ARTICLE XXVI
RETIREMENT
Section 1
The employer shall provide the New York State Elnployees Retirement System Section
75-c along with the $20,000.00 death benefit (Section 60-b) for all other empl.oyees ..
covered under this agreement.
Section 2
The employer will provide the retirement credit for unused sick leave (41j) for employees
covered in Section 26.1 of this article.
Section) 3
The Vi,ll~geand CSEA will form a joint Labor/Management committee to seek a defen'ed
c0111pensationplan for Village enlployees. The committee will consist of one member
from the meillber chosen by the Union and one member chosen by the Village. The
commi.ttee will present the Village Board and CSEA with a recommendation.
ARTICLE XXVII
SALARIES
Section 1
--
The sa.laries for the first year shall be paid retroactively to June 1, 1999.
Section 2
--
The 1999-2000 salaries noted in Addendulll A shall be paid for the period of June I. 1999
through May 31,2000 for all bargaining unit titles reflecting a 3.00/0wage increase.
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Section 3
The 2000-200 1 salaries noted in Addendum A shall be paid for the period June I, 2000
through May 31) 200 I for all bargaining unit titles reflecting a 3.00/0wage increase.
Section 4
The 2001-2002 salaries noted in AddendUl11 A shall be paid for the period June 1) 2001
through May 31) 2002 for all bargaining unit titles reflecting a 3.50/0wage increase.
Section 5 - Water/Sewer Operator Rates
Water/Sewer Trainees will be appointed provisional at entry rate. Upon cOI11pletionof
Inandated schooling subject employees shall be paid probationary wages during probation
period. Upon receiying pem1anent appointment subject employees shalll110ve to job rate.
ARTICLE XXVIII
MILEAGE PAYMENTS
Mileage driven by an en1ployee in the performance of the employer's business in his
personal automobile shall be reimbursed by the employer at the rate of twenty-four cents
($.24) per mile.
ARTICLE XXIX
BULLETIN BOARDS
The Union shall have the use of a bulletin board on the Village pren1ises for the posting
of a notice relating to Union meetings and official business only.
ARTICLE XXX
SAFETY
Section 1
Federal, State and Municipal Laws and safety rules must be strictly adhered to by the
employees and the 111unicipality.
Section 2
Foul weather gear will be provided to all en1ployees needing such clothing. Cold weather
gear shall be provided to all employees subject to supervisory approval.
Section 3
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Protecti ve devices such as goggles~ safety glasses~helmets) special gloves, other s~fety
equiplnent and mechanical safe guards necessary to protect the employees fron1 injury
shall be provided by the Village at no cost to the en1ployee in accordance with u~u'al
standards of safety and health. In addition, safety shoes shall be provided to all
employees where applicable.
ARTICLE XXXI
CONTRACT COPIES
The enl1ployershall reproduce and make available) copies of the agreement to the Union
and to all employees. One (1) copy shall be provided to each en1ployee during the term
of this agreement.
ARTICLE XXXII
SOCIAL SECURITY
The e1l1ployer agrees to l11aintain his share of Social Security payments for the period of
this agreement. .
ARTICLE XXXIII
TUITION PROGRAM
The en1ployer shall maintain a. fifty percent (500/0) tuition reimbursement prograll1 for
el11ployee participation. The course must be job' related and prior approval of the
supervisor and the trustee in charge of the employee's department must be obtained. The
amount of reimbursement shall not exceed $500.00 in anyone contract year and the
employee must continue with the employer for three (3) years fron1 the date of the
completed course or repay the cost of the course to the employer.
The en1ployee shall provide the employer proof of successful con1pletion of the course.
Once proof has been submitted, the el11ployer shall make payment within two (2) weeks,
providing the el11ployee attains a grade of "c" or better or a passing mark in the pass/fail
marking system.
ARTICLE XXXIV
MANDATED SCHOOLING
Section 1
In the event the Village is required to provide water and wastewater certification
schooling necessary to obtain an operator's license for a new hire in the water and sewer
department and the employee voluntarily separates from Village employment within tow
(2) years of the date of completion of schooling) the Village shall be rein1bursed by the
individ.ual for all wages and expenses paid by the Village during or in conjunction with
the school ing. Expenses incurred in the cost of school ing include cost of enrollment or
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tuition, cost of travel, lodging, meals, books, wages and benefits paid during attendance
at school.
No reimbursement will be required when an en1ployee is involuntarily separated by the
employer.
Section 2
One twenty-fourth (1/24) of the above costs shall be forgiven for each fulllllonth's
service completed with the employer after completion of schooling.
Section 3
Should recourse to a legal proceeding be necessary in order for the Village to secure
reimbursement pursuant to this provision of the agreement, the individual responsible for
rein1burselnent shall also reimburse the Village for all legal expenses associated with the
legal proceeding, should the Village prevail.
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EXECUTION
IN WITNESS WHEREOF, the parties have hereunto executed this areement by their
duly authorizedofficers this J.~S I ~ day of Af1r,' 2-dOO.
I
FOR THE EMPLOYER:
:/?~ K
~R WILSON
MAYOR
A
f/t)~
NEG()TIATOR FOR THE VILLAGE
FOR THE UNION:
n.~L~
~~S ECKERT
CSEA UNIT PRESIDENT
@~E~A~
CSEA LABOR RELATIONS SPECIALIST
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1999-2000 WAGE CHART
Position Provisional Probation Job J r~
Schoo],Crossing Guard 8.87 11.08
Water/Sewer Operator 12.66 14.88
Water/Sewer Trainee 10.31
Heavy Equipment Operator 13.33 14.26
Motor Equipment Operator I 12.92 13.33
Motor Equipment Operator II 12.51 12.92
Laborer 10.03 12.51
Working Foreman 14.85 16.28
2000-2001 WAGE CHART
Position Provisional Probation Job 3.1V
Schoo'! Crossing Guard 9.14 11.41
Water/Sewer Operator 12.67 15.33
Water/Sewer Trainee 10.31
Heavy Equipment Operator 13.72 14.69
Motor Equipment Operator I 13.31 13.73
Motor Equipment Operator II 12.89 13.31
Laborer 10.33 12.89
Worki ng Foreman 15.30 16.77
2001-2002 WAGE CHART
Position Provisional Probation Job
t'
(J~
School Crossing Guard 9.46 11.81 J'I~
Water/Sewer Operator 13.55 15.97
Water/Sewer Trainee 10.31
Heavy Equipment Operator 14.20 15.20
Motor Equipment Operator I 13.77 14.21
Motor Equipment Operator II 13.34 13.78
Laborer 10.69 13.34
Working Foreman 15.84 17.36
ADDENDUM A
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JI
SIDE AGREEMENT
. TO
UNION CONTRACT
BETWEEN
VILLAGE OF PALMYRA
AND
CI'TIL SERVICE EMPLOYEES ASSOCIATION, INC.,
PALMYRA VILLAGE UNIT.
WAYNE COUNTY LOCAL 859
JUNE 1, 1999 - MAY 31,2002
SUBCONTRACTING
During the duration of the Union Contract dated 6/1/99 to 5/31/02, the Village of
Palnllyra and CSEA, Local Unit 859, agree to abide by the provisions of the Taylor
Law and any other State Law as they relate to employee employment rights relating
to contracting out of unit work. It is understood that Article vn does not constitute
a waiver by CSEA of exclusive bargaining unit wo.rk and does not permit the
contJracting out of exclusive bargaining unit work by the Village.
./} ,
.:~./d'
/':'~ k: wd~
P~r Wilson,Mayor DATED: f /;;5-/ tH1
~~ {. ?/J$
Mes Eckert, President
Palroyra Village Unit, CSEA
DATED: c;/ ~ crO
~~
Robert L. Leonard, CSEA Labor Relations
Spedalist
DATED: 1 / 15 / ,,0
